WORKFORCE ALLIANCE 
REQUEST FOR PROPOSALS
 
STATEWIDE ARTIFICAL INTELLIGENCE (AI) WORKFORCE SYSTEM INITIATIVE
 
February 2, 2026
 
Funding Availability Up to $368,000.00
 
INTRODUCTION

Workforce Alliance, a 501 (c)(3) non-profit, is a policy and oversight organization responsible for creating a comprehensive, community-wide response to the challenges of building a highly skilled workforce.  Through the coordination and administration of a variety of employment and training initiatives, we have prepared thousands of individuals for jobs and have assisted numerous employers with training and employee transition. 

Workforce Alliance is the fiscal agent for the Connecticut Workforce Development Council (CWDC) and as such oversees the distribution of funds to the other workforce boards. The CWDC is comprised of the Presidents of Connecticut’s five regional Workforce Development Boards (WDBs) and exists to facilitate communication and collaboration among Connecticut’s five regional WDBs. The WDBs are responsible for planning and facilitating all state and federal workforce development efforts in Connecticut’s five workforce regions. Workforce Alliance is responsible for fiscal and programmatic reporting to funders of the CWDC.

STATEWIDE ARTIFICIAL INTELLIGENCE (AI) WORKFORCE SYSTEM INITIATIVE

The CWDC is launching the Statewide Artificial Intelligence (AI) Initiative to position Connecticut as a national leader in responsible, secure, and effective integration of AI across Connecticut’s public workforce system.  The initiative strengthens capacity at three levels- organizational, staff, and customer- while ensuring consistent statewide safeguards for personally identifiable information (PII) and long-term sustainability.

Workforce Alliance, on behalf of the CWDC, is seeking qualified entities to create a Community of Practice that serves as the connective tissue supporting collaboration, shared learning, statewide consistency and emergent problem-solving.  To accomplish this goal, the CWDC is seeking entities that will:

 
A. Conduct an AI Readiness and Integration assessment at the onset to establish each WDBs current level of AI adoption, readiness, policies, staff comfort, approved tools and workflow pain points.

B. Deliver a statewide synthesis highlighting common themes and readiness gaps, individualized Board-level briefs, and recommendations for sequencing staff training, customer training, and workflow improvements ensuring alignment across organizational, staff, and customer layers.

C. Integrate findings from the baseline assessment into action including shared troubleshooting of workflow challenges.

D. Coordinate and deliver peer learning across workforce boards, and provide expert sessions on responsible AI, PII safeguards and evolving tools.

E. Develop and implement, in coordination with the five Workforce Boards, frontline staff and supervisor training focusing on foundational literacy, AI use cases, responsible use, and aligned practice using board-approved tools.

F. Develop and deliver a Connecticut-branded workshop on AI for jobseekers focused on job readiness (AI for job search, resume development, exploration of occupations)

PROPOSAL INSTRUCTIONS AND REQUIREMENTS

1. Who Can Respond?

· Not-for-Profit, governmental, and private organizations may submit a proposal.
· Proposers may submit a partner proposal; however, one proposer must be designated as the entity responsible for overall management of all activities and services under this RFP.  Workforce Alliance will issue a single contract with the selected provider.  All such submissions must be accompanied by a written Memorandum of Understanding (MOU) signed by each partner.  The MOU must clearly identify the “lead organization” which will take responsibility for fiscal, legal, managerial, operational and reporting responsibilities for the collaboration as well as specific responsibilities of each collaborator.
· Multiple organizations may be selected from this RFP.  Selected organizations will be required to work collaboratively under CWDC guidance.
· Proposers must be a legally recognized entity with appropriate licensing prior to submission of their proposal.
· Incorporated proposers must provide a copy of the corporation’s most recent annual report on file with the State of Connecticut showing they are authorized to do business in this state, as an attachment to their RFP response.
· Businesses which are not incorporated must provide a copy of their business and/or occupational license, indicating that they are licensed to do business in the Workforce Alliance local area, as an attachment to the proposal.

2. Who Cannot Respond?

· Entities including partner entities which have been debarred from contracting with the federal government.  Proposers must certify that they have not been debarred or convicted of a crime that could lead to debarment, or
· Has a previous contract with any governmental entity in Connecticut terminated for cause, or
· Has not complied with an official order of any agency of the State of Connecticut or the United States Department of Labor to repay disallowed costs incurred during their conduct of projects or services, or
· For any other good and just cause determined at the sole discretion of Workforce Alliance.

3. Timeline

	RFP Activity
	Timeframe

	RFP Issued
	February 2, 2026

	RFP due
	February 13, 2026

	Proposal review
	February 17-19 2026

	Proposal award
	February 20, 2026

	Workforce Alliance reserves the right to change the above dates.  Changes will be posted on the Workforce Alliance website www.workforcealliance.biz



4. Proposal Submission

· Proposals are due Friday, February 13, 2026, no later than 4:00 p.m. The official time is determined by Workforce Alliance.
· No proposals will be accepted after this date and time.  Timely delivery of proposals to Workforce Alliance will be the sole responsibility of the proposer.  No exceptions will be made.
· Proposals must be emailed to Jill Watson at JWatson@workforcealliance.biz.
5. Proposal Submission Requirements

· Proposals must be emailed to Jill Watson at JWatson@workforcealliance.biz
· Keep proposals as concise as possible.  The Narrative must not exceed 8 pages.  Any proposal with a narrative exceeding 8 pages will not be considered for review.
· Proposals should be written in 12 Font, 1” margins and 1.5 spacing between sentences.  DO NOT SEND REPORTS, BROCHURES, OR SIMILAR ATTACHMENTS UNLESS REQUESTED.
· Any proprietary information contained in proposals must be clearly identified as such.
· Proposals must be prepared in accordance with the sequence of questions and requirements that appear in the Narrative section of this RFP.
· Proposers must include a copy of the signed required federal forms included in this RFP package with their proposal.  
· Do not include general letters of support for your proposal.
· Any organization receiving over $750,000 in federal funds from Workforce Alliance and any other programs during their fiscal year must meet the Uniform Code requirements regarding the conduct of an annual audit.  This audit must be available to Workforce Alliance at the end of the program in accordance with the time frames set forth in the Uniform Code at 2 CFR 200 et seq.
· Proposers wishing to file a grievance with respect to this RFP must utilize Workforce Alliance’s grievance procedure which is available upon request. Grievances related to the specifications must be filed within seventy-two (72) hours following the publication of the RFP.  Grievances related to the selection process must be able to cite a violation of a rule, regulation, or statute to support their grievance.
· Funds are available pursuant under the U.S. Department of Labor, Employment and Training Administration’s Governor’s Reserve program requirements.  With the submission of a proposal, the selected Provider(s) agrees to comply with all the regulations and requirements of the law.
· If any portion of these funds are to be subcontracted, they must be identified in the proposal.  All sub-contracts awarded under this RFP process will require Workforce Alliance approval and must meet the State and Federal procurement requirements.
· Proposers agree to administer any funds received with safeguards against waste, fraud and abuse.
· Proposers may not discriminate against, deny benefits to, deny employment to, or exclude from participation any person on the grounds of race, color, national origin, religion, age, sex, sexual orientation, disability or political affiliation or belief.
· Workforce Alliance reserves the right to reject any or all proposals.
· Grant awards will not be made solely based on score or total costs.
· Funding is subject to availability and Congressional rescission.

Workforce Alliance is not liable for any cost incurred by organizations prior to awarding the contract.  Moreover, the submission of a complete and full proposal does not commit Workforce Alliance to award a contract.  Workforce Alliance reserves the right to accept any and all proposals submitted under this RFP, to negotiate with any or all qualified bidders, and/or to cancel part or all of this solicitation.  Workforce Alliance may require the successful bidder(s) to participate in negotiations and submit proposal revisions as needed. 

6. Technical Assistance

· Proposals are available for download at https://www.workforcealliance.biz/south-central-region/rfp/ on Monday, February 2, 2026.
· After this RFP is issued, only written questions will be accepted via email jwatson@workforcealliance.biz.  Questions will be answered via the website.  Any changes to the specifications will be posted on Workforce Alliance’s website, https://www.workforcealliance.biz/south-central-region/rfp/  It is proposers’ responsibility to check the website where modifications or corrections to this RFP will be posted.  Workforce Alliance staff may not provide individual assistance in writing or design of proposals; only technical questions may be answered.

7. Proposal Review and Evaluation

· Proposals received by the submission date indicated will be evaluated on their clarity, specificity, and responsiveness to the Statewide Artificial Intelligence Workforce System Initiative and the needs of the CWDC and Workforce Development Boards.  Proposals which do not meet the stated technical criteria will be deemed non-responsive and will not be rated.
· Workforce Alliance shall not be held responsible for applicant’s failure to meet responsiveness, date, time and location deadlines due to late delivery or omissions by the U.S. Postal Service or other courier, delivery service, or internet provider.
· Workforce Alliance has established the option to cure minor omissions in submitted proposals within twenty-four (24) hours of Workforce Alliance notification.  This notification process via email with minimal turnaround usually between twenty-four and fourth eight (24-48) hours.  Failure to provide the requested information within the allotted time shall result in a “fatal flaw”.  This process is provided by Workforce Alliance as a courtesy, and as such, Workforce Alliance is not responsible for notification or any omissions or errors in any documentation submitted by the applicant agency in response to this RFP.  All applying agencies are solely responsible for contact availability via e-mail during this cure period and failure to receive Workforce Alliance notification of cure issues is not subject to appeal.

Minor inconsistencies or revisions may be addressed during the negotiation process, at the sole and complete discretion of Workforce Alliance.

Based on the written proposals, the review committee will score the responses and select among these deemed responsive.  Once a proposer(s) is identified by the review Committee as the Statewide AI Workforce System Provider(s), the review committee will make its recommendations to the CWDC

For this RFP, each proposal content area carries the point weight indicated below:

Organizational Experience and Qualifications		20
Implementation Plan					30
Management Plan						25
Budget							25

Total								100

To be considered for funding, proposals must achieve a minimum score of 70.

Failure to meet the evaluation criteria can include but is not limited to omission of required attachments, failure to clearly address all areas of the proposal; failure to demonstrate the organizational capacity to effectively coordinate and/or failure to demonstrate the fiscal competencies required by WA.

Considerations

This RFP does not commit Workforce Alliance to award a contract to any proposer.  Workforce Alliance reserves the right to reject any or all proposals that, in its sole judgment, do not respond adequately to the requirements of the funding source and this Request for Proposals.
8. Contract Detail

· The contract to be entered into with the selected vendor will be cost reimbursement.
· This Request for Proposal is supported by multiple funding sources with different periods of availability.  A portion of the total contract amount, not to exceed $233,000.00 (“PY24 Funding”), is funded with Governor’s Reserve funds that must be fully incurred no later than June 30, 2026. All costs charged to PY24 Funding must represent allowable, allocable, and reasonable obligations incurred on or before June 30, 2026, in accordance with applicable state and federal requirements.

Any costs incurred after June 30, 2026, shall not be charged to PY24 Funding and must be charged only to funding sources that remain available for obligation and expenditure beyond that date. (“PY25 Funding”).

· Workforce Alliance will require the proposer to participate in negotiations; to submit any cost, technical or other revisions of their proposal as may result from negotiations.  Specific performance benchmarks will be included and finalized during contract negotiations.

KEY DELIVERABLES

A. A statewide synthesis highlighting common themes and readiness gaps.
B. Individualized Board level briefs.
C. Recommendations for sequencing staff training, customer training and modernizing workflows improving efficiency and service quality.
D. A clear statewide baseline and measurable progress indicators.
E. PII safeguards and AI policies that are shared across all five (5) CT Workforce Boards.
F. Train frontline staff to use AI responsibly and effectively.
G. Develop local capacity to assist job seekers in gaining AI literacy as a basic employability skill.
H. A replicable national model that enhances competitiveness for federal and philanthropic funding, and
I. Sustained local capacity.



PROPOSAL COVER PAGE

STATEWIDE AI WORKFORCE SYSTEM INITIATIVE
for the
CONNECTICUT WORKFORCE DEVELOPMENT COUNCIL


Name of Organization Submitting Proposal (Lead entity in a collaborative proposal):


Name of Chief Executive Office of Agency:


Name, Title, Address, email and Telephone Number of the Individual to Whom All Inquiries  about this Proposal Should Be Addressed:


Legal Office Address:

FEIN:

DUNS #

Telephone Number:

Fax Number:

E-mail address:

Number of Years Engaged in Services:

Amount of Funding Requested:

Proposal Summary: (150 words maximum):





NARRATIVE

1. Organizational Experience and Qualifications

· Describe your experience and qualifications in work similar in size and scope of services outlined in this RFP; outline the ways in which the services required by the RFP are similar to what your organization currently does or has done in the past.  

· Provide three references of persons and/or organizations who are familiar with your work, your ability to carry out programmatic, operational and administrative goals. Please provide Name of Organization, Name and Title of Contact Person, Address, Telephone Number and Email Address.  

2. Implementation Plan

· Describe how your organization will:
· Design, launch, and maintain a statewide Community of Practice (CoP) that supports the workforce development boards and partner organizations in the effective adoption, and ongoing use of artificial intelligence (AI) solutions.
· How will the CoP support knowledge sharing, professional development, peer collaboration, and the responsible implementation of AI-enabled tools and practices?
· Detail the cadence, format and content of CoP activities (e.g., monthly virtual convenings, quarterly in-person gatherings etc)
· Describe the approach for capturing and sharing emerging best practices, implementation insights, and lessons learned.
· How will the CoP be supported in continuous learning and skill development related to ethical and effective AI usage?
· Develop, maintain, and govern a centralized knowledge hub or resource library (e.g., toolkits, templates, training materials).
· Identify how decision-making, priority setting, and communication will be coordinated across CoP members and project leadership?
· Describe the metrics and feedback mechanisms to evaluate the effectiveness of the CoP.
· Describe how insights and data will be used to refine CoP activities over time and inform broader statewide strategy.
· Establish each Workforce Board’s current level of AI adoption, readiness, policies, staff comfort, approved tools and workflow pain points.
· Use the baseline assessment findings to identify shared opportunities to improve workflows (e.g., case management, HR, data analysis, employer engagement) 
· Provide a consistent statewide foundation from which to plan, measure progress, and define success.
· Deliver workshops for staff focusing on foundational literacy, AI use cases, responsible use, and aligned practice using workforce board-approved tools.
· Develop and deliver a Connecticut-branded workshop for AI job seekers focused on job readiness (AI for job search, resume development, exploration of occupations).
· Ensure alignment with WIOA guidance, national AI workforce policies, and best practices.
· Identify opportunities for scaling, resource-sharing, or institutionalizing CoP activities within the workforce system.

· Describe the staffing plan proposed, including all positions, responsibilities, related qualifications, and location assignments.

· Provide a timeline/workplan that summarizes key milestones across the workplan for each objective supported through these grant funds.

· Provide the specific responsibilities of each entity included as a collaborator or partner in this proposal. Collaborative proposals must include an attached, written Memorandum of Understanding (MOU) signed by each partner. The MOU must clearly identify the "lead organization" which will assume fiscal, legal, managerial, operational and reporting responsibilities for the collaboration, as well as the specific responsibilities of each collaborator.  


3. Management Plan

a. Describe the plan of oversight, operational, performance and fiscal management, as well as integration, of all collaborators and/or partners involved in this proposal.

b. Describe how you will manage service integration and coordination among the required and optional partners, extending beyond those entities that may be identified as collaborators in this proposal.

4. Budget 

a. Develop and include a line-item budget breakdown of the proposed costs of the Statewide AI Workforce System Initiative, in accordance with the plan outlined in your proposal.  Include the line-item budget as an attachment to your proposal.  (Note: In the case of for-profit proposers, including those proposed as collaborators, any charges for profit must be specifically identified in the line-item budget.) Please do not include categories termed “other” in your budget.  Budgets may not include unallowable costs as described in the Uniform Guidance.

b. Provide a detailed budget narrative that describes each line item in detail and how each line item was calculated.
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 SUB-CONTRACTOR RISK ASSESSMENT QUESTIONNAIRE

Instructions: Respond to the following assessment queries by indicating “X” in the “response” field of the column which is most applicable. Attach requested back-up documentation as may be required.

	
1. Staff
Qualifications
	Staff in key positions are professionally trained and have one or more years’ experience in that position.
	At least half of staff in key positions are professionally trained for their position but have
less than one year experience.
	Staff in key positions have little or no experience or training in the program or managing
federal funds.

	Response
	
	
	


**Attach current licensure/credentials of all staff expected to be engaged in the provision of training services.

	

2.  Staff Turnover
	No recent changes in staff in key positions (e.g., fiscal officer,
grant administrator, instructor)
	New or no staff in one or more key positions.
	New or no staff in all key positions.

	Response
	
	
	


**Attach a current list of employees. Indicate length of time each employee has been employed by your agency. Indicate turnover by position – 2 year history.

	

3. Federal Funds Experience
	Organization has received federal grant funds in the past two years
	Organization has not received federal grant funds in the past two years or has never managed a federal
grant

	Response
	
	


**If answering in the affirmative, provide a separate list of Federal Grant funds received within the last 2 years, funding agency and contract duration.


	

5. Single Audit Act
	Most recent Single Audit has no findings OR the organization is not subject to the Single Audit Act.
	Most recent Single Audit had significant deficiency finding(s).
	Most recent Single Audit had material weakness finding(s) or no Single Audit was performed as
required.

	Response
	
	
	


**Provide a copy of your most recent Single Audit and a summary of findings if applicable.

	

6.  Key Systems
	Organization’s accounting and timekeeping systems are fully automated
	Organization’s accounting and timekeeping systems are a combination of manual and automated
systems
	Organization’s accounting and timekeeping systems are manual

	Response
	
	
	


**Indicate applications utilized if applicable. (e.g. Quickbooks): 	

	



7. Policies and Procedures
	Organization has comprehensive policies and procedures for accounting, personnel, grant management, etc.
	Organization does not have comprehensive policies and procedures for accounting, personnel, grant
management, etc.

	Response
	
	


**Attach a copy of your organization’s policies and procedures for accounting, grant management, personnel, etc.


I hereby certify that all of the information provided in this response (or any other accompanying or required documents) is correct, accurate and complete to the best of my knowledge.

Full Name:
Title: Organization/Company: Signature:





ATTACHMENTS



Assurances/Certifications/Other Required Forms





These forms must be completed, signed and returned with your proposal.

Certification Regarding Debarment, Suspension, and Other Responsibility Matters Primarily Covered Transactions
Instructions for Certification

1. By signing and submitting this proposal, the prospective recipient of Federal assistance funds is providing the certification as set out below.

2. The certification in this clause is a material representation of fact upon which reliance was placed when this transaction was entered into.  If it is later determined that the prospective recipient of Federal assistance funds knowingly rendered an erroneous certification, in addition to other remedies available to the Federal Government, the Department of Labor (DOL) may pursue available remedies, including suspension and/or debarment.

3. The prospective recipient of Federal assistance funds shall provide immediate written notice to the person to which this proposal is submitted if at any time the prospective recipient of Federal assistance funds learns that its certification was erroneous when submitted or has become erroneous by reason of changed circumstances.

4. The terms "covered transaction," "debarred," "suspended," "ineligible," "lower tier covered transaction," "participant," "person," "primary covered transaction," "principal," "proposal," and "voluntarily excluded," as used in this clause, have the meanings set out in the Definitions and Coverage sections of the rules implementing Executive Order 12549.  You may contact the person to which this proposal is submitted for assistance in obtaining a copy of those regulations.

5. The prospective recipient of Federal assistance funds agrees by submitting this proposal that, should the proposed covered transactions be entered into, it shall not knowingly enter into any lower tier covered transaction with a person who is debarred, suspended, declared ineligible, or voluntarily excluded from participation in this covered transaction, unless authorized by the DOL.

6. The prospective recipient of Federal assistance funds further agrees by submitting this proposal that it will include the clause titled "Certification Regarding Debarment, Suspension, Ineligibility and Voluntary Exclusion - Lower Tier Covered Transactions," without modification, in all lower tier covered transactions and in all solicitations for lower tier covered transactions.

7. A participant in a covered transaction may rely upon a certification of a prospective participant in a lower tier covered transaction that it is not debarred, suspended, ineligible, or voluntarily excluded from the covered transaction, unless it knows that the certification is erroneous.  A participant may decide the method and frequency by which it determined the eligibility of its principals.  Each participant may but is not required to check the List of Parties Excluded from procurement or Non-Procurement Programs.

8. Nothing contained in the foregoing shall be construed to require establishment of a system of records in order to render in good faith the certification required by this clause.  The knowledge and information of a participant is not required to exceed that which is normally possessed by a prudent person in the ordinary course of business dealings.

9. Except for transactions authorized under Paragraph 5 of these instructions, if a participant in a covered transaction knowingly enters into a lower tier covered transaction with a person who is debarred, suspended, ineligible, or voluntarily excluded from participation in this transaction, in addition to other remedies available to the Federal Government, the DOL may pursue available remedies including suspension and/or debarment.


Certification Regarding Debarment, Suspension, Ineligibility and Voluntary Exclusion
Lower Tier Covered Transactions

This certification is required by the regulations implementing Executive Order 12549, Debarment and Suspension, 29 CFR Part 98, Section 98.510, participants' responsibilities.  The regulations were published as Part VII of the May 26, 1988 Federal Register (pages 19160-19211).

Before Signing Certification
Read all the instructions which are an integral part of the certification.

1. The prospective recipient of Federal assistance funds certifies, by submission of this proposal,  that neither it nor its principals are presently debarred, suspended, proposed for debarment, declared ineligible, or voluntarily excluded from participation in this transaction by any Federal department or agency.

2. Where the prospective recipient of Federal assistance funds is unable to certify to any of the statements in this certification, such prospective participant shall attach an explanation to this proposal.
	
     

	Name and Title of Authorized Representative

	

	


	Signature
	Date







CERTIFICATION REGARDING LOBBYING

Certification for Contracts, Grants, Loans,
And Cooperative Agreements

The undersigned certifies, to the best of their knowledge and belief, that:

1. No Federal appropriated funds have been paid or will be paid, by or on behalf of the undersigned, to any person(s) for influencing or attempting to influence an officer or employee of an agency, a Member of Congress, an officer or employee of Congress, or an employee of a Member of Congress in connection with the awarding of any Federal contract, the making of any Federal grant, the making of any Federal loan, the entering into of any cooperative agreement, and the extension, continuation, renewal, amendment, or modification of any Federal contract, grant, loan, or cooperative agreement.

2. If any funds other than Federal appropriated funds have been paid or will be paid to any person(s) for influencing or attempting to influence an officer or employee of any agency, a Member of Congress, an officer or employee of Congress, or an employee of a Member of Congress in connection with this Federal contract, grant, loan, or cooperative agreement, the undersigned shall complete and submit Standard Form‑LLL, "Disclosure Form to Report Lobbying," in accordance with its instructions.

3. The undersigned shall require that the language of this certification be included in the award documents for all* sub-awards at all tiers (including subcontracts, sub-grants and contracts under grants, loans, and cooperative agreements) and that all* sub-recipients shall certify and disclose accordingly.

This certification is a material representation of fact upon which reliance was placed when this transaction was made or entered into.  Submission of this certification is a prerequisite for making or entering into this transaction imposed by section 1352, title 31, U.S. Code.  Any person who fails to file the required certification shall be subject to a civil penalty of not less than $10,000 and not more than $100,000 for each such failure.

	     
	     

	Grantee/Contractor Organization
	Program/Title




	     
	
	

	Name of Certifying Official
	Signature
	Date



  * Note:	In these instances "all", in the Final Rule is expected to be clarified to show that it applies to covered contract/grant transactions over $100,000 (per OMB).






Certification Regarding Drug-Free Workplace Requirements

A. The grantee certifies that it will or will continue to provide a drug-free workplace by:

a. Publishing a statement notifying employees that the unlawful manufactures, distribution, dispensing, possession, or use of a controlled substance is prohibited in the grantee's workplace and specifying the actions that will be taken against employees for violation of such prohibition;

b. Establishing an on-going drug-free awareness program to inform employees about:
1. The dangers of drug abuse in the workplace;
2. The grantee's policy of maintaining a drug-free workplace;
3. Any available drug counseling, rehabilitation, and employee assistance programs; and
4. The penalties that may be imposed upon employees for drug abuse violations occurring in the workplace;

c. Making it a requirement that each employee to be engaged in the performance of the grant be given a copy of the statement required in paragraph (a);

d. Notifying the employee in the statement required by paragraph (a) that, as a condition of employment under the grant, the employee will:
1. Abide by the terms of the statement; and
2. Notify the employer in writing of his or her conviction for a violation of a criminal drug statute occurring in the workplace no later than five calendar days after such violation;

e. Notifying the agency in writing, within ten calendar days after receiving notice under subparagraph (d)(2) from an employee or otherwise receiving actual notice of such conviction;

f. Taking one of the following actions, within 30 days of receiving notice under subparagraph (d)(2), with respect to any employee who is so convicted:
1. Taking appropriate personnel action against such an employee, up to and including termination; or
2. Requiring such employee to participate satisfactorily in a drug abuse assistance or rehabilitation program approved for such purposes by a Federal, State, or local health, law enforcement, or other appropriate agency;

B. The grantee shall insert in the space provided below, or include as a separate attachment, a listing of the site(s) for the performance of work done in connection with the specific grant:

Place of Performance (Street address, city, county, State, zip code)
	[bookmark: Text511]     

	


	
[bookmark: Text509]     

	Name of Organization

	
[bookmark: Text510]     

	Name and Title of Authorized Representative

	


	Signature
	Date



Certification Regarding Conflict of Interest

By signature of this document, it is assured that:

· The proposer submitting the proposal and any other entities included in a partnership do not currently have and do not anticipate having any other commitments or relationships that would constitute a conflict of interest with serving as the Provider of the One-Stop Career Centers in the South Delivery Connecticut Workforce Investment Area , or that would inhibit their ability to so serve; 

· The proposer has disclosed within the proposal any interest, fact or circumstance which does or may present a potential conflict of interest; 

· Should the proposer fail to abide by the foregoing affirmations regarding conflict of interest, the proposer and any other entities included in a partnership, shall not be entitled to the recovery of any costs or expenses incurred in relation to any contract with the RWDB, and shall immediately refund to the RWDB any fees or expenses that may have been paid under the contract and shall further be liable for any other costs incurred or damages sustained by the RWDB relating to that contract.




	     
	     

	Grantee/Contractor Organization
	Program/Title




	     
	
	

	Name of Certifying Official
	Signature
	Date
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